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GOV 01
PROPOSED REVISION POLICY NO. 213 – RISK MANAGEMENT

File:
12 – Financial Management
Responsible Officer: Mark Watt – Acting General Manager Corporate and Community
Services
Report prepared by: Mark Watt – Acting General Manager Corporate and Community
Services

1

PURPOSE OF REPORT

The purpose of this report is to present a revised Policy No. 213 - Risk Management
for Council’s endorsement.
2

INTRODUCTION/BACKGROUND

Council adopted a Risk Management Plan at the General Meeting on Wednesday
14 June 2017. Council is now requested to endorse Policy No. 213 - Risk
Management Policy, given it is due for review and needs updating so it is consistent
with the Risk Management Plan.
3

CORPORATE/OPERATIONAL PLAN

Theme 5: Our Efficient and Effective Council
 Commit to open and accountable governance to ensure community
confidence and trust in Council and our democratic values
 Compliant with relevant legislation
4

POLICY IMPLICATIONS

Whilst only a brief policy, it has been thoroughly reviewed and made consistent with
Council’s Risk Management Plan.
5

STATUTORY REQUIREMENTS

Pursuant to section 175(1)(b)(ii) of the Local Government Regulation 2012,
Council’s annual operational plan, contents, must manage operational risks.
6

FINANCIAL IMPLICATIONS

Not applicable. Pursuant to the Risk Management Plan, the identification of risks
should not be limited by the unavailability of funds to immediately change how
Council manage risks.
7

RISK MANAGEMENT

Minimal risk arises in terms of revising this policy. Considerable risk would exist in
terms of compliance and governance from a failure to adopt and maintain a coordinated and strategic approach to risk.

3

8

CONSULTATION

Jardine Lloyd Thompson, Council’s insurer and risk advisors. Consultation has also
been undertaken with the Executive Management Team (ELT) and relevant staff.
9

OPTIONS FOR COUNCIL TO CONSIDER

Consider this report and accept, reject or amend the recommendation.
10

OFFICERS COMMENTS/CONCLUSION

Updates to the policy will provide Council, staff and contractors the guidance to be
able to complete their role within the overall Risk Management Plan.
RECOMMENDATION
That Council adopt Policy No. 213 – Risk Management, effective immediately.

4

General Policy

Policy Title:

Risk Management

Policy No:
Policy Subject:

213
Risk Management

Directorate:
Department:

Executive Services
Executive Services

Responsible Officer:
Authorised by:

Chief Executive Officer
North Burnett Regional Council

Adopted Date:
Review Date:

<INSERT DATE>
<INSERT DATE>

Authorities:

Local Government Regulation 2012
AS/NZS ISO 31000:2009 Risk Management - Principles and
guidelines

INTRODUCTION:
Risk is an inherent part of all Council’s daily activities. Council will maintain a flexible
approach to managing organisational risks. This will require open communication,
teamwork and a commitment from the Executive Leadership Team (ELT). Council will
implement, maintain and review risk management systems based on AS/NZS
ISO31000:2009 – Principles and guidelines).
Under this Policy risk management will reside within existing Council decision-making
and approval processes. Risk is managed through Council’s Risk Management Plan.
OBJECTIVES:
To provide information and guidance on the management of risk across Council. To
promote better operational and strategic decision-making by Council and its
employees. To prevent where possible and minimise the negative consequences and
maximise opportunities across all Council activities.
POLICY STATEMENT:
Council’s philosophy towards risk
Council recognises that enterprise risk management creates and protects the value
that Council generates for community. Effective enterprise risk management is a
critical and integral part of good management and corporate governance.
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Council’s policy aims to increase confidence and enhance the value that stakeholders
place in the services and activities delivered by Council.
Risk appetite
Council has a relatively conservative appetite for risk. In particular, Council has no
appetite for risks that will:
(a) Have a significant negative impact on Council’s long-term financial
sustainability; or
(b) Results in breaches of legislative requirements and/or significant legal claims
against Council; or
(c) Compromise the safety and welfare of employees, contractors and/or members
of the community; or
(d) Cause significant and/or irreparable damage to the environment; or
(e) Result in major disruption to the delivery of key Council services and/or
significant loss of key assets or infrastructure; or
(f) Result in widespread or sustained damage to Council’s reputation.
Council has appetite for risks associated with:
(a)
(b)
(c)
(d)
(e)
(f)
(g)
(h)

Positive impacts on Council’s long-term financial sustainability; or
Improving efficiency and/or generating additional sources of income; or
Improving the economy of the region; or
Ensuring legislative compliance and/or reducing the likelihood of successful
legal claims against Council; or
Ensuring the safety and welfare of employees, contractors and/or members of
the community; or
Maintaining, protecting and/or enhancing the environment to provide greater
amenity to the community; or
Maintaining and where necessary improving the levels of service to the
community; or
Providing/offering a significant community benefit.

Council’s risk tolerance and capacity is assessed on a case by case basis.
Commitment to risk
Council and the ELT view enterprise wide risk management as an important and
strategic initiative towards providing reasonable assurance that organisational
objectives will be achieved through the identification and efficient management of
potential risks. A commitment to effective enterprise risk management will help
Council attain long term sustainability and meet community expectations.
Good corporate governance will be promoted by encouraging a culture of prudent risk
taking within the tolerable risk limits of the organisation in making informed decisions
about opportunities.

6
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RESPONSIBILITIES:
The Chief Executive Officer retains overall responsibility for risk management within
Council.
The ELT provide strategic direction and support to their staff.
Supervisors and Managers will implement and maintain risk management processes
consistent with the requirements of the Risk Management Plan.
All employees will undertake training to understand risk management issues and how
to manage risk pursuant to Council’s Risk Management Plan.

7
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GOV 02
DRUG AND ALCOHOL TESTING POLICY

07. 2 017

Responsible Officer: Mark Pitt – Chief Executive Officer
Report by: David McIntrye – Workplace Health and Safety Officer

1

PURPOSE OF REPORT
The Purpose of this policy is to present the Drug and Alcohol Testing
Policy which supersedes Policy 245 – Fit for Work.

2

INTRODUCTION/BACKGROUND
Council may wish to be able to randomly test employees in an attempt to
reduce the incidence of drunkenness and drug-effected employees in
the workplace. Employees are already required by statute to attend work
free from the influence of alcohol and drugs to an extent that they can
perform their work safely.

3

CORPORATE/OPERATIONAL PLAN
Theme 5 Our Efficient and Effective Council
5.7.3 Foster and support a culture of employee health, safety and wellbeing; and 5.7.4 Implement and maintain ‘SafePlan’ Work Health and
Safety Management Plan and system

4

POLICY IMPLICATIONS
Ensuring Council policies reflect current best practice and the current
legislation is an important part of Council Governance arrangements.

5

FINANCIAL IMPLICATIONS
The adoption of this policy will lead to no significant material change to
Council’s financial arrangement.

6

ATTACHMENTS
Draft Policy Drug and Alcohol Testing policy and procedure

8

RECOMMENDATION
That Council adopt the Policy Drug and Alcohol Testing policy and
procedure as presented.

8

General Policy

Policy Title:

Drug and Alcohol Policy

Policy No:

(Replaces Policy 245 Fit for Work)

Department:
Responsible Officer:

Executive
Chief Executive Officer
Deputy CEO – General Manager Corporate and Community

Services
Adopted Date:
Review Date:
Authorities:

Work Health & Safety Act 2011; and
The North Burnett Regional Council’s duty of care under common
law

INTRODUCTION:
The North Burnett Regional Council promotes a healthier environment for all employees,
councillors, contractors, service providers and visitors. This Policy supports North Burnett
Regional Council’s commitment to maintaining a safe and efficient working environment.
OBJECTIVES:
This Policy applies to all workers and Councillors, who carry out work in any capacity for
North Burnett Regional Council including work as an employee, contractor or subcontractor,
an employee of a contractor or subcontractor, an employee of a labour hire company
assigned to work for North Burnett Regional Council, an apprentice or trainee, work
experience student, volunteer or Councillor.
PRINCIPLES:
Workers and Councillors are not to present themselves for work if they have consumed
alcohol and/or other drugs where they may be at risk of impairment during work hours. It is
a condition of entry to all Council workplaces that all workers and visitors may be tested at
any time for alcohol and/or drugs.
Alcohol and illicit drugs shall not be consumed at any Council workplace, in any Council
owned vehicle or plant, or at any time as a worker of the Council or as a Councillor whilst
undertaking their respective duties. An exception for the consumption of alcohol will be
made for special occasions or locations as determined by the CEO, and
where the provision of hospitality is within the bounds of normal customary hospitality.

Doc. Id. 784486
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PRINCIPLES (CONTINUED):
Alcohol and Drug Tolerance Levels Within The Workplace
Council’s alcohol tolerance within the workplace is in accordance with applicable legislation,
considering the workplace requirements and the nature of the work being undertaken.
Council’s drug tolerance within the workplace is in accordance with the testing method’s
Australian Standard, including amendments, which Council accepts as indicators of the risk
of impairment.
Prescription and Pharmacy Medication
If Council suspects that there is a risk of impairment to a worker’s or Councillor’s ability to
safely perform work, Council may take steps to address the issue in accordance with this
Policy and associated procedures.
Where a worker or Councillor is taking Prescription and Pharmacy medications for a
legitimate medical purpose, the worker or Councillor will not breach this Policy by attending
work or duties subject to guidelines listed in the Drug and Alcohol Procedure.
Any information supplied by workers or Councillors in relation to Prescription and Pharmacy
medication to Council or any of its workers must be kept confidential.
Awareness And Training
Council recognises that it is important to develop a workplace culture, through awareness
and training where employees are prepared to encourage each other to be safe and not
unfit for work. All employees shall be familiarised with this Policy and the Drug and Alcohol
Procedure upon commencement of employment and annually thereafter.
All other workers and Councillors shall be made aware of the components of the Policy and
the Drug and Alcohol Procedure that may affect them whilst performing work in any capacity
for Council.
Drug and Alcohol Testing Triggers
Consistent with Council’s obligation and commitment to ensuring a safe workplace, workers
and Councillors will be required to undergo drug and alcohol testing in the following
circumstances in accordance with the Drug and Alcohol Procedure:
 As part of a Random Testing Program;
 In a case of Reasonable Suspicion;
 Post Incident; and/or
 Any testing as part of a return to work and/or rehabilitation program conducted
under this policy and associated procedure.

Doc. Id. 784486
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Self-Testing
Council may consider the use of self-testing unit(s) to allow workers and visitors access to
testing equipment that produces results that does not identify the individual.
Testing Methods
All initial drug testing undertaken will comprise of a saliva test. Confirmatory test may
comprise of either a urine or saliva test.
Urine testing will be conducted in accordance with Australian/New Zealand Standard AS/NZS
4308:2008. Saliva testing will be conducted in accordance with Australian Standard 47602006.
Alcohol testing will be conducted in accordance with current random breath testing
procedures in Queensland (Australian Standard AS 3547-1997).
Employee Assistance
Council recognises drug and alcohol dependency as a treatable condition. Workers or
Councillors who suspect they have an issue with drugs and/or alcohol are encouraged to
seek advice regarding appropriate treatment options. Council offers employees and
Councillors the services under the EAP. The services provided by Council’s EAP provider are
strictly confidential.
Any Workers or Councillors referred to EAP may access either a Council provided EAP or a
recognised program of their choosing (at the employee’s own expense).
Responsibilities
Detailed responsibilities are contained in the Drug and Alcohol Procedure (4.5-WP Drug and
Alcohol Testing – Doc. Id. 794802)
Breaches of Policy
Disciplinary action may be taken in accordance with the actions detailed in the Drug and
Alcohol Procedure and 312 Employee Disciplinary Policy for breaches of this policy including,
but not limited to:
• the recording of a positive result from a drug and / or alcohol test;
• if found to have deliberately masked a substance;
• the falsification of medication information or details;
• tampering with a sample for drug and / or alcohol testing; or
• refusing to comply with any requirements of this Policy.
REVIEW TIMELINES:
This Policy will be reviewed when any of the following occur:
1. The related information, including legislation or relevant standards, is amended or
replaced; or
2. Other circumstances as determined from time to time by the CEO.

Doc. Id. 784486
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DEFINITIONS:
To assist in interpretation, the following definitions shall apply:
CEO

Council
Councillor
Employee

Employee Assistance Program (EAP)
Fitness for Work

Risk of Impairment

Random
Suspicion Testing
Visitor
Worker

Work Hours

Workplace

Doc. Id. 784486

Chief Executive Officer
A person who holds an appointment under section 194 of the Local
Government Act 2009.
North Burnett Regional Council
The Mayor and/or a Councillor(s) of North Burnett Regional Council,
within the meaning of the Local Government Act 2009.
Local government employee—
(a) the chief executive officer; or
(b) a person holding an appointment under section 196 of the Local
Government Act 2009.
A confidential, professional counselling service available to Council
employees.
A state (physically, mentally and emotionally) to perform assigned
tasks competently and in a manner which does not compromise or
threaten the health, wellbeing and safety of themselves or other
persons.
The risk of a worker’s or Councillor’s reduced quality, strength or
effectiveness due to the effects of drugs and/or alcohol
consumption whilst performing their usual duties.
Having no specific pattern nor predetermined outcome.
Testing undertaken on the suspicion that an employee or Councillor
may be at risk of impairment from drugs or alcohol.
Any person external to Council, who attends a Council workplace.
Contractor or subcontractor, an employee of a contractor or
subcontractor, an employee of a labour hire company assigned to
work for Council, work experience student or a volunteer.
Any time where a worker is at the workplace for work purposes, and
claiming remuneration, including time where the on-call allowance is
received while performing work.
A place where work is carried out for a business or undertaking and
includes any place where a worker goes, or is likely to be, while at
work. Excludes workers private residence.

12
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NORTH BURNETT REGIONAL COUNCIL
Work Health and Safety Procedure

Drug and Alcohol Testing

Authorised by
Chief Executive
Officer

PURPOSE
This procedure supports North Burnett Regional Council’s commitment to maintaining a safe and
efficient working environment for all workers.
SCOPE
This Procedure applies to all workers who carry out work in any capacity for North Burnett Regional
Council including work as an employee, contractor or subcontractor, an employee of a contractor or
subcontractor, an employee of a labour hire company assigned to work for North Burnett Regional
Council, an apprentice or trainee, work experience student or volunteer.
REFERENCE
Work Health and Safety Act 2011
Work Health and Safety Regulation 2011
How to manage work health and safety risks Code of Practice 2011
WHS SafePlan
North Burnett Regional Council Drug and Alcohol Policy
DEFINITIONS
CEO Chief Executive Officer - A person who holds an appointment under section 194 of the Local
Government Act 2009.
Construction Site - Work Health and Safety Regulation 2011 s289
Council - North Burnett Regional Council
Employee - Local government employee—
(a) the chief executive officer; or
(b) a person holding an appointment under section 196 of the Local Government Act 2009.
Employee Assistance Program (EAP) - A confidential, professional counselling service available to
Council employees.
Fitness for Work - A state (physically, mentally and emotionally) to perform assigned tasks
competently and in a manner which does not compromise or threaten the health, wellbeing and
safety of themselves or other persons.
Hazardous Chemicals - Work Health and Safety Regulation 2011 s7
High Risk Construction Work - Construction work for which a safe work method statement (SWMS) is
required in accordance with the Work Health and Safety Regulation 2011.
High Risk Licence - A document that is issued by a licensing authority authorising a person to perform
one or more classes of high risk work.
Impairment - A symptom of reduced quality, strength or effectiveness of a worker due to the effects
of drugs and/or alcohol consumption whilst performing their usual duties.
Manager - Any employee who holds a position with a band level 3 or above delegation under Council’s
Human Resource Management Delegations Policy.
NATA - National Association of Testing Authorities.
13 - Doc Id.; 794802 – Draft: 12/2016
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Negative (Drug Test Result) - The result from the first test of a sample that indicates no presence
of a substance being tested for.
Non-Negative (Drug Test Result) - The result from the first test of a sample that may indicate the
presence of a substance being tested for.
Over the Limit (Alcohol Test Result) - The result from the test of a breath sample which indicates a
blood alcohol concentration (BAC) in excess of the limit.
Positive (Drug Test Result) - The result from a laboratory confirmation that the presence of a
substance being tested for exceeds the limit specified in the relevant Australian Standard.
Preliminary Investigation - An inquiry to determine whether the circumstances of an incident
warrant further investigation.
Random - Having no specific pattern nor predetermined outcome.
Supervisor/Coordinator - Any employee who holds a position with a band level 4 or 5 delegation
under Council’s Human Resource Management Delegations Policy.
Targeted Testing Period - The targeted testing period is 24 calendar months from when the
worker returns to work.
Testing Provider - Council’s preferred testing provider as selected by the tender process, in
accordance with the requirements of the Drug and Alcohol Policy and this procedure.
Under the Limit (Alcohol Test Result) - The result from the test of a breath sample which indicates
a blood alcohol concentration (BAC) less than the limit.
Worker - Contractor or subcontractor, an employee of a contractor or subcontractor, an employee
of a labour hire company assigned to work for Council, work experience student or a volunteer.
Work Hours - Any time where a worker is at the workplace for work purposes, and claiming
remuneration, including time where the on-call allowance is received.
Workplace - A place where work is carried out for a business or undertaking and includes any
place where a worker goes, or is likely to be, while at work.
Work Group - Two or more workers who routinely function as a team.
Visitor - Any person external to Council, who attends a Council workplace.
1. RESPONSIBILITIES:
1.1. All workers have the responsibility to:
 Adhere to and maintain knowledge of this procedure at all times;


Present to work in a fit state to perform duties associated with their position as and when
required;



Attend training and education sessions as required;



Report any issues that may affect their or other worker’s fitness for work;



Be available and participate in testing procedures; and



Cooperate in the process of determining fitness for work while using prescription or over
the counter medications in consultation with the treating medical practitioner/pharmacy.

1.2. Supervisors have the additional responsibility to:
 Ensure all workers are trained and educated in, and have access to this procedure;

4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are14
uncontrolled) Review 12/2018 - Page 2 of 14
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Ensure corrective actions to manage the risks associated with fitness for work issues of
workers under their supervision are undertaken;



Assist in organising testing as required;



Monitor and report any issues that may affect workers fitness for work;




Request post-incident or suspicion testing;
Attend first positive test interviews;



Ensure this procedure is implemented and applied consistently in their operational area;
and



Treat all information collected with the strictest confidentiality.

1.3. Managers have the additional responsibility to:
 Ensure all workers/supervisors are trained and educated in, and have access to this
procedure;


Ensure corrective actions to manage the risks associated with fitness for work issues of
workers under their supervision are undertaken;



Request post-incident or reasonable suspicion testing;



Endorse requests for reasonable suspicion testing;



Ensure this procedure is implemented and applied consistently in their operational area;
and



Treat all information collected with the strictest confidentiality.

1.4. Human Resources and Governance have the additional responsibility to:
 Assist in the coordination of this procedure;


Assist with training and education programs for this procedure;



Monitor testing regime;



Liaise with pre-employment medical attendees (preferred applicants) and advise the
relevant manager of the outcome;



Ensure all testing personnel are trained and competent;



Ensure testing procedures are followed according to the relevant Australian Standards; and



Ensure that all information collected is maintained and treated with the strictest
confidentiality.

1.5. Visitors:
 Visitors to be made aware of this procedure;


Present to site in a fit state;



Report any issues that may affect their or other persons fitness for visit to site;



Be available and participate in testing procedures; and



Cooperate in the process of determining fitness for visit while using prescription or over
the counter medications in consultation with the treating medical practitioner/pharmacy.

4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are uncontrolled)
Review 12/2018 - Page 3 of 14
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PROCEDURE
2. CONSULTATION, AWARENESS AND TRAINING:
2.1. Consultation:
Council will ensure that the implementation and continual improvement of this Drug and Alcohol
Procedure occurs in consultation with all relevant stakeholders including employees,
management, relevant unions, nominated testing provider/s and Health and Safety
representatives.
2.2. Awareness and Training:
2.2.1. Council recognises that it is important to develop a workplace culture through
awareness and training where employees are prepared to encourage each other to be safe
and fit for work.
2.2.2. Employees will be provided with drug and alcohol awareness and training.
2.2.3. A range of information on drug and alcohol use and effects will be made available to
employee and workers including the different types of drugs and the risks they pose to
people’s health.
2.2.4. Drug and alcohol awareness and training for employees will cover, but not limited to,
the points below:
 The importance of being fit for work;


The effects of the consumption of drugs and/or alcohol on health, safety and
performance in the workplace;



What constitutes unacceptable drug or alcohol consumption;



How to recognise employees or workers who may not be fit for work due to the
consumption of drugs and/or alcohol;



Basic knowledge and understanding of the different types of drugs and their
effects;



Ways of dealing with the consumption of alcohol and other drugs and assisting
employees who are consuming drugs and alcohol to avoid developing further
problems;



Counselling, treatment and rehabilitation services available to workers to enable
those who have problems or concerns to seek effective solutions and suitable
treatment of their choosing;



How an employee who has a problem with drugs and/or alcohol can confidentially
self-disclose; and



Council’s Drug and Alcohol Policy and Procedure.

3. DRUG AND ALCOHOL TESTING TRIGGERS:
3.1. Random Testing:
3.1.1. Random drug and alcohol testing may be conducted for all employees, workers and
visitors.
4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are uncontrolled)
Review 12/2018 - Page 4 of 14
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3.1.2. Random selection will be based on a “marble taken from a bag” approach at a
randomly selected site.
3.1.3. The methodology is to have a confidential random selection system which selects
the workplace and/or work group to be tested.
3.2. Reasonable Suspicion:
3.2.1. Every employee, worker and visitor has a duty to submit a case for testing if they
reasonably suspect that there is a risk of impairment to another worker or visitor due to
drugs and/or alcohol during working hours. It is an employee’s, worker’s and visitor’s right
to protect the health and safety of themselves and others. The CEO or delegate will
determine if the test will be completed or not, based on the merits of the evidence
provided.
It should be noted that the employee or worker submitting the case may also be tested,
where the suspicion test results are negative. This testing will occur within 2 working days
of the original suspicion test. Where the suspicion testing is conducted within teams of
less than four (4) the whole team will be tested. Where the suspicion is submitted by an
employee or worker from outside of the team, then only the employee or worker
submitting the suspicion may be tested.
3.2.2. Where an employee or worker reasonably suspects that another employee or
worker is/may be at risk of impairment due to drugs and/or alcohol, they should report
their concerns to their relevant supervisor or manager. The employee or worker, along
with the supervisor/manager, will complete the Observation and Assessment Checklist
(Checklist) identifying the cause/s of their suspicion. The supervisor/manager will gather
and record any evidence, checklists or statements provided.
3.2.3. Where an employee or worker makes a submission based upon a reasonable
suspicion that another employee or worker is impaired and subsequently the submission is
deemed to be vexatious or frivolous, appropriate action will be taken against the employee
or worker making the submission.
3.2.4. The employee or worker being tested under reasonable suspicion will be informed of
the reason they are suspected as being at risk of impairment, and is entitled to access
copies of any evidence or checklists completed as part of the reporting process, while the
privacy of the reporting employee or worker will be protected.
3.2.5. Where an employee or worker has a suspicion that their supervisor/manager is at
risk of impairment due to drugs and/or alcohol, the suspicion should be reported to the
next higher level manager.
3.2.6. The completed Checklist and any other evidence used to request a suspicion test will
be held as a record within Human Resources and Governance.
3.3. Post Incident:
3.3.1. Council may in consultation with relevant manager and the Workplace Health and
Safety Unit require an employee or worker involved in an incident to undergo a drug and
alcohol test.
4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are uncontrolled)
Review 12/2018 - Page 5 of 14
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3.3.2. The results of drug and alcohol testing initiated within 12 hours of an incident
occurring may be taken into consideration in conducting incident investigations.
3.3.3. Where reasonable cause is established but the 12 hours timeframe cannot be met,
the results of drug and alcohol testing subsequently initiated may only be attributed to a
breach of the Drug and Alcohol Policy, and cannot be treated as a factor to have
contributed to the incident.
3.3.4. In the case of an employee or worker who is injured through involvement in an
incident, drug and alcohol testing must not be conducted until such time as the employee
or worker has received the necessary first aid or other medical treatment and returned to
work.
3.3.5. Should an employee or worker fail to report an incident, that employee or worker
may be required to submit to drug and alcohol testing at such time as Council becomes
aware of the incident and a reasonable cause can be established. This action and any
subsequent action taken in accordance with the Drug and Alcohol Policy, will not limit any
other action available to be taken against the employee or worker for failing to report an
incident.
4. TESTING METHODS:
All initial drug testing undertaken will comprise of a saliva test. Confirmatory test may comprise of
either a urine or saliva test.
Urine testing will be conducted in accordance with Australian Standard 4308:2008.
Saliva testing will be conducted in accordance with Australian Standard 4760-2006.
Alcohol testing will be conducted in accordance with Australian Standard 3547-2007 and current
random breath testing procedures in Queensland.
4.1. Authorised Drug and Alcohol Testing:
The testing provider will be authorised to conduct drug and alcohol tests for all employees,
workers and visitors. Testing will only be carried out with site approved drug and alcohol testing
equipment, which will be regularly tested and calibrated to the standards specified by the
manufacturer.
The testing provider will arrange for non-negative drug test samples to be forwarded to an
approved laboratory for independent analysis in accordance with NATA requirements.
4.2. The Types of Testing in the Testing Process:
4.2.1. Initial Test (drugs and alcohol) – The first test (sample).
4.2.2. Second Test (alcohol) – The test conducted where an “over the limit” result was
recorded from the initial test. An “over the limit” result for a second test is regarded as the
final result, and will be taken as a “positive’ result.
4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are uncontrolled)
Review 12/2018 - Page 6 of 14
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4.2.3. Confirmation Test (drugs) – The test conducted by an appropriately qualified and
approved laboratory on the second test (sample) supplied by the testing provider. This test
will require the person to supply a urine or saliva sample for confirmation testing and is to
be used to confirm the results of the initial test only. A confirmation test is only conducted
where a non-negative result is recorded for drugs. A confirmation test is not conducted for
alcohol.
Only substances identified in the initial test will be confirmed in the laboratory
confirmation test.
5. DRUG AND ALCOHOL TESTING:
5.1. Drugs:
Screening for drugs will be conducted to the relevant levels in the Australian Standard 4760.
5.2. Alcohol:
5.2.1. All employees and workers (with the exception of those included in 5.2.2 below)
must provide, if tested, a blood alcohol concentration (BAC) of less than 0.05g/100ml
(0.05%) to be permitted on any Council workplace, during working hours.
5.2.2. Any employee or worker who conducts or is involved in any of the following
activities must provide, if tested, a BAC of 0.00g/100ml (0.00%):
a) High Risk Construction Work where a Safe Work Method Statement is required
or has been prepared (e.g. Working at Heights).
b) Truck/Bus Drivers – when operating vehicles that require LR licence or higher.
c) Plant Operators – when operating any piece of plant that requires a High Risk
Work Licence, Certificate of competency issued by Workplace Health & Safety
Queensland or Rii Competency.
d) Operation of vehicle loading cranes;
e) Traffic control;

f) Handling hazardous chemicals;
g) Fixed rotating machinery, e.g. lathes, drill press, belt grinder;
h) Electrical work;
i) Operation of explosive power tools and firearms;
j) Operation of chainsaws;
k) Operation of demolition saws;
l) Operation of stump grinders and/or wood chippers;
m) Welding and/or grinding activities;
n) Operation of a fly system in a theatre.
Learner, P1/P2 provisional, probationary or restricted licence holders (regardless of age)
and Licence holders learning to drive the next higher class of licence under the authority of
their provisional, probationary or open licence with duties including driving or operating
any Council vehicle or plant or any of the activities listed {a) – n)} above must provide, if
tested, a BAC of 0.00g/100ml (0.00%).

4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are uncontrolled)
Review 12/2018 - Page 7 of 14
19

NORTH BURNETT REGIONAL COUNCIL
5.3. Prescription or Pharmacy Medications:
Where an employee or worker is taking prescription or pharmacy medications for a legitimate
medical purpose, the employee or worker will not breach this procedure by attending work, if:
a) the employee or worker takes the prescription and pharmacy medications in
accordance with the instructions from their medical practitioner or pharmacist and
normal directions applying to the use of those medications;
b) the employee or worker does not misuse or abuse prescription or pharmacy
medications;
c) the employee or worker is aware of the effects (including potential effects) of
consumption of alcohol while taking prescription or pharmacy medications;
d) the employee or worker checks with their medical practitioner or pharmacist about the
effect of the medication on their ability to drive vehicles, operate machinery and
generally perform their work duties in a safe manner. If an employee’s or worker’s
ability to perform their work safely could be impaired by prescription and pharmacy
medications, the employee or worker must notify their manager or supervisor before
undertaking their work. An employee or worker is not required to disclose details of
the condition/s being treated; and
e) the employee or worker advises the testing provider of any prescription or pharmacy
medication that may impact upon the result, prior to the test being undertaken.
f) Employees and workers will be informed of how prescription or pharmacy medication
may impact upon the result prior to the test being undertaken.
6. Drug Testing:
6.1. Confidentiality:
All drug testing results will be treated as strictly confidential.
6.2. Negative test result:
If the sample records a negative result, the employee or worker will be considered fit for work and
return to normal duties.
In the case of Post-Incident testing, the supervisor and the employee or worker will discuss the
employee’s or worker’s fitness to return to their normal duties.
6.3. Non-negative test result for a declared prescription or pharmacy medication:
All employees and workers will be informed prior to testing of any prescription or
pharmacy medication which may affect the result of a test.
If an employee or worker declares the use of prescription or pharmacy medications prior to
presenting for testing, in accordance with section 5.3(e), and tests non-negative for a substance
known to be in that medication, and the employee or worker has declared the use to their
supervisor in accordance with section 5.3(d), the employee or worker will be considered fit for
work. The employee or worker will be allowed to continue normal duties if the actual medication
does not cause any impairment, risk of impairment, or place them outside the legal limits for
operating plant and/or motor vehicles.
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The employee or worker and their supervisor will discuss the worker’s fitness to return to their
normal duties prior to doing so. The supervisor will make the final decision whether the employee
or worker returns to their normal duties. The supervisor may decide to allocate alternative duties
to the employee or worker if there is any concern about the employee or workers fitness for work
until the results of the laboratory tests are known.
The employee or worker’s sample will undergo a confirmation test.
Should a confirmation test result contradict or have elevated levels of the prescription or
pharmacy medication declared by the employee or worker, where the contradiction relates to
either the type of prescription or pharmacy medication or what would be deemed to be a
reasonable level of the prescription or pharmacy medication by the testing providers, this will be
treated as a “positive” result. The employee or worker will be subject to disciplinary action in
accordance with this Procedure.
Should an employee or worker not declare the use of prescription or pharmacy medications after
being informed of testing to be carried out and they return a non-negative test result, further
action may be instigated in accordance with clause 10.4.
6.4. Non-negative test result:
If an employee or worker tests “non-negative” following a drug test, the employee or worker will
be immediately suspended. If required an employee will be transported to place of work for
collection of any personal items, and then transported home.
A confirmation test will be undertaken in accordance with 4.2.3. If the result of the confirmation
test is “negative”, the employee or worker will return to work immediately or on their next
ordinary working day. The information relating to the test will not be recorded on the workers
employee file.
If the result of the confirmation test is “positive” the Positive Test Result process will be initiated.
In the case of a worker or visitor refer to clause 12.
6.5. Positive test result:
If an employee or worker returns a “positive” test to drugs, via a confirmation test, they will be
advised of the outcome of their testing. Further action will be instigated in accordance with
clauses 10, 11 or 12 as appropriate.
If the result is “positive”, the employee will be required to produce a negative drug test prior to
returning to the workplace. During the period between Council receiving the confirmation test
and when the employee returns to work to undertake the return to work test, the employee will
no longer be suspended but will be deemed unfit for duties. The employee will be able to access
any accrued entitlements such as annual leave, long service leave, time off in lieu, or banked
rostered days off. The employee will also be able to access accrued sick leave, provided that the
employee provides Council with a medical certificate verifying that the employee is unable to
attend work due to a medical condition related to drugs.
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Any worker or visitor who returns a “positive” result will not be allowed back to Council’s
workplace.
Any employee who tests “positive” to drugs will be advised of the EAP process.
6.6. Option to challenge “positive” test result:
An employee or worker may, at their own expense, request a practitioner of their own choice to
arrange an additional analysis of the sample provided by the employee or worker at the time of
testing by an approved laboratory that meets the Australian Standard.
Should an employee or worker decide to have their own testing completed, the testing must be
undertaken within X days (Provider to suggest timeframe), with the results being produced to
Council the next working day.
If this sample returns a “negative result”, the costs incurred by the employee or worker for testing
purposes may be reimbursed by Council. The employee or worker will be permitted to return to
the workplace.
Where a “positive” result is produced, further action will be instigated in accordance with clauses
10 or 11 as appropriate.
Any worker or visitor who returns a “positive” result will not be allowed back to Council’s
workplace (see clause 12).
7. Alcohol Testing Results:
7.1. Under the Limit:
7.1.1. If the sample returns a result which indicates a blood alcohol concentration (BAC) is
under the limit, the employee or worker will be considered fit for work and return to
normal duties.
7.1.2. In the case of Post-Incident testing, the supervisor and the employee or worker will
discuss the workers fitness to return to their normal duties.
7.2. Over the Limit:
7.2.1. An employee or worker is assessed as unfit for work when they are breath tested
and return a blood alcohol concentration (BAC) of 0.05mg/100ml or greater, except those
employees or workers listed under 5.2.2 who must return a BAC of 0.00mg/100ml.
7.2.2. The employee or worker will remain in the testing facility and will not be permitted
to commence work or any other activity until a second test is undertaken. A second test
will be conducted after a cooling off period of twenty (20) minutes.
7.2.3. If the second test returns a BAC of 0.05mg/100ml or greater, or 0.00mg/100ml for
those employees or workers listed under 5.2.2, the employee or worker will be
immediately suspended. Employees will be transported home as soon as reasonably
practicable. Workers will be advised it is their responsibility to arrange any required
transport from site.
7.2.4. The employee or worker will be subject to further action in accordance with clauses
10, 11, or 12 as appropriate.
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7.2.5. The employee may return to work on their next ordinary working day.
Any worker who returns a “positive” result will not be allowed back to Council’s workplace.
8. Inability to produce a sample for Drug and/or Alcohol testing:
8.1. An employee or worker must produce a sample for drug and alcohol testing within a two (2)
hour period from an event triggering a test.
8.2. Within the two (2) hour testing period, a maximum of three (3) breathalyser attempts for an
alcohol test will be performed; and for drug testing a maximum of three (3) saliva tests will be
attempted. Tests will be attempted at least 30 minutes apart. In the case of drug testing the
employee or worker will be given the option of providing a urine sample if unable to provide a
saliva sample.
8.3. If an employee is unable to provide a sample in the two (2) hour testing period as per 8.2, the
employee will be immediately suspended. The employee will remain on a suspension until the
next ordinary working day.
8.4. If a worker is unable to provide a sample in the two (2) hour testing period as per 8.2, the
worker will be immediately removed from the workplace until the next ordinary working day.
Worker will be advised it is their responsibility to arrange any required transport from site.
8.5. The employee or worker will return to work on their next ordinary working day and undertake
a drug and alcohol test.
The employee or worker will only proceed to work following a negative test result.
The employee or worker must provide their specimen for drug testing within one (1) hour from
the time that the request has been made by the authorised collector. In relation to alcohol
testing, the employee or worker must comply with a request for a breath alcohol test within 15
minutes from the time the request has been made by the authorised collector.
Failure to comply with such timeframes will be treated as a refusal to undertake a test,
9. Refusal to Undertake or Tampering with Drug and Alcohol Samples:
9.1. Any employee or worker who refuses to undergo drug or alcohol testing or has been found,
after investigation, to have tampered with a sample, will be considered to be in serious breach of
this procedure.
If the employee or worker initially refuses to undertake a drug and/or alcohol test the employee
or worker will be advised of the consequences of refusing to undertake the test, and again asked
to undertake the test.
Employees who refuse a second request, after being advised of the disciplinary process for a
second refusal, will be immediately suspended and will be required to ‘show cause’ why their
employment should not be terminated. The employee will remain on a suspension until the
discipline process is finalised.
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In the case of a worker or visitor, they will not be allowed to return to a Council workplace, and
will be required to ‘show cause’ as to why their contract should not be terminated.
Where there is conclusive evidence that an employee has tampered with a sample, the employee
will be immediately placed on a suspension and required to ‘show cause’ as to why their
employment should not be terminated. The employee will remain on a suspension until the
discipline process is finalised.
In the case of a worker or visitor, where there is conclusive evidence that the worker or visitor has
tampered with a sample, they will not be allowed to return to a Council workplace and will be
required to ‘show cause’ as to why their contract should not be terminated.
10. Rehabilitation Process – Employees:
10.1. The Rehabilitation process will apply where an employee voluntarily elects to undergo
rehabilitation or where an employee returns a “positive result” for drugs and/or alcohol, in
accordance with clause 10.3.
Council’s confidential Employee Assistance Program is available at no cost to the employee.
Further rehabilitation services or counselling, including referrals, required by the employee will be
the employee’s responsibility and expense.
10.2. Voluntary Election:
Where an employee voluntarily elects to undergo rehabilitation they can utilise Council’s
confidential Employee Assistance Program. Details may be obtained from any supervisor/manager
or Human Resources. Employees may utilise other counselling/rehabilitation providers however
these services will be the employee’s responsibility and expense.
10.3. Positive Results:
This clause is subject to the conditions contained in clause 15.
10.3.1. The process outlined in this clause will apply where the employee has not
previously returned a “positive” result or where a previous “positive” result occurred more
than 24 months prior.
10.3.2. Council may decide whether this process, as opposed to disciplinary action under
clause 15, will be followed in the event of an employee returning a second or subsequent
“positive” result within 12-24 months.
10.3.3. The employee will be referred to Council’s confidential Employee Assistance
Program. Details may be obtained from any supervisor/manager or Human Resources.
Evidence of participation must be provided by the employee by way of a letter from the
Employee Assistance Program Provider confirming that the employee has made an
appointment with them, or a medical certificate confirming participation in a rehabilitation
program from a medical practitioner.
Employees may utilise other counselling/rehabilitation providers however these services
will be the employee’s responsibility and expense. In these instances the employee must
produce evidence of them participating in some form of counselling/rehabilitation.
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10.3.4. An employee who has returned a “positive” result and has resumed work must, at
any time within 12-24 months of returning to work, undergo targeted drug and alcohol
testing at the discretion of Council up to a maximum of 12 tests. Targeted testing does not
limit testing undertaken in accordance with clauses 3.1, 3.2, and/or 3.3.
A “positive” result during this period will result in disciplinary action being taken against
the employee in accordance with clause 11.6.
10.4. Testing During Rehabilitation Process:
The Rehabilitation process does not limit Council’s ability to undertake testing in accordance with
clauses 7.1 and 7.2.
11. Disciplinary Process:
11.1. Any disciplinary action will be undertaken in accordance with 312 Employee Disciplinary
Policy.
11.2. When an employee’s test results are “positive” on the first occasion, or where the “positive”
result is greater than 24 months after a previous “positive” result, and they agree to undertake
rehabilitation in accordance with clause 10, the employee will be subject to disciplinary action up
to and including a written warning.
11.3. When an employee’s test results are “positive” on a second occasion, where the “positive”
result is less than 24 months after a previous “positive” result, and they agree to undertake
rehabilitation in accordance with clause 10, the employee will be subject to disciplinary action up
to and including a show cause notice.
11.4. When an employee’s test results are “positive” on a third occasion, where the “positive”
result is less than 24 months after previous “positive” results, the employee will be subject to
disciplinary action up to and including termination of employment.
11.5. Where an employee decides to not participate in the rehabilitation process after returning a
“positive” sample, they will be subject to disciplinary action up to and including termination of
employment.
11.6. When an employee returns a “positive” result during the targeted testing period, they will be
subject to disciplinary action up to and including termination of employment.
11.7. An employee who refuses to undergo testing or is found to have tampered with a testing
sample, will be subject to disciplinary action up to and including termination of employment.
12. Drugs and Alcohol – Other workers and visitors:
For all other workers and visitors the following step/s will be taken for those who test “nonnegative” for drugs and/or “over the limit” for alcohol.
12.1. Particular circumstances and the severity of each case, will determine the appropriate step
to be taken with respect to all other workers and visitors who test non-negative for drugs and/or
over the limit for alcohol.
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12.2. The worker or visitor will be required to leave the Council workplace immediately. Worker or
visitor will be advised it is their responsibility to arrange any required transport from site.
12.3. The relevant manager/supervisor must advise the Manager / General Manager / Deputy CEO
/ CEO of their department and other sections of Council if necessary (e.g. Engineering and
Environment).
12.4. If the worker is operating under a contract to provide services and/or products to Council,
they will be required to show cause as to why their Contract should not be terminated.
12.5. Where a visitor returns a non-negative test result for drugs after initial testing the visitor
may be asked to leave the site. Visitor will be advised it is their responsibility to arrange any
required transport from site.
12.6. Where a visitors second test for alcohol returns a BAC of 0.05mg/100ml or greater, the
visitor will be asked to leave the site. Visitor will be advised it is their responsibility to arrange any
required transport from site.
13. Dispute Resolution:
Dispute resolution processes, available under Council’s Certified Agreements, are available to
employees should they dispute:
a) the process employed in achieving the result in dispute;
b) the assessment process relating to a reasonable cause or post incident drug and/or
alcohol test;
c) the disciplinary or any other action taken against them;
14. Review Timelines:
This procedure will be reviewed when any of the following occur:
14.1. The related information is amended or replaced; or
14.2. Other circumstances as determined from time to time by the CEO.

4.5-WP – Drug and Alcohol Testing - Doc Id.; 794802 – Draft: 12/2016
Printed; 29/06/17 (Printed versions are uncontrolled)
Review 12/2018 - Page 14 of 14
26

GOV 03 ALGA 2017 NATIONAL GENERAL ASSEMBLY OF
LOCAL GOVERNMENT
File:
Officer:

14.7.01
Mark Pitt

The purpose of this report is to update Council on attendance at the 2017 ALGA
National General Assembly of Local Government. The 2017 National General
Assembly was held in Canberra from Sunday 18 June to Wednesday 21 June. The
theme for the 2017 NGA is ‘Building Tomorrow’s Communities’.
The theme of this year’s National General Assembly (NGA) ‘Building Tomorrow’s
Communities’ goes to the heart of the role of local government in modern Australia.
Key presentations addressed how councils, often working in partnership with other
levels of government, or the private and not-for-profit sectors, are shaping the future
and responding appropriately to the challenges that lie ahead.
Achieving great outcomes for every one of our communities requires decision-makers
at all levels of government to listen and engage, to be clear in our objectives, to be
agile, and to harness the ever-increasing range of data, knowledge and technology to
ensure that their communities are best placed to innovate and seize the opportunities
of tomorrow.
State of the Regions Report:
The State of the Regions (SOR) is a report prepared by National Economics and
published annually by the Australian Local Government Association. It is officially
launched at the Regional Cooperation and Development Forum, held each June in
Canberra. The SOR divides Australia into 67 regions.
Every local government authority is allocated within a regional type or zone. The
regional typologies have been updated and now consist of: Core Metropolitan,
Commuter suburbs, mining based, Agriculture based, Lifestyle, and Independent
Cities. The report provides a detailed analysis how these regions are performing and
then analyses the likely consequences of current issues: including productivity,
demography, climate change, housing and telecommunications.
The core objectives of the SOR are to:







Present the latest statistical indicators of how Australian regions are performing
Analyse the indicator trends in terms of growing equality and inequality
between Australian regions
Make suggestions for the policy implications of current Australian regional
performance
Steadily expand the indicators used to measure regional performance
Describe the reality of regional economics
Assist local government to understand their regions and to provide useful
planning tools
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The State of the Regions report provides an annual stock-take of the economic wellbeing of Australia's regions and their prospects for economic development and
employment growth.
Corporate Plan:
5.8.1 Encourage partnerships for the benefit of the region, our community and
economy
The General Assembly:
This was again a very successful General Assembly with over 800 participants,
addresses from the Federal Minister for Major Projects, Territories and Local
Government, the Hon Paul Fletcher MP, and the Shadow Minister for Regional
Development and Local Government, the Hon Julie Collins MP, as well as the
presentations from expert speakers and panelists
LGAQ briefing
•
•
•

Senator Fiona Nash – Senator for NSW as well as being the Deputy Leader of The
Nationals & Minister for Regional Development; Regional Communications; &
Local Government and Territories
Anthony Albanese - Division of Grayndler for the Australian Labor Party as well as
being the party's spokesperson on Infrastructure, Transport and Tourism.
Briefing on the motions; 59 Councils submitted 139 Strategic & Associated motions
+ reserve motions. 14 Qld Councils submitted 34 motions out of this total.

Resolutions:
Council was extremely successful in the having resolutions place on this year’s
agenda with four motions being lead motions with all motions being adopted. Two
motions were reflective of previously adopted policy and were approved as a batch of
motions:
Resolution Number: 8
North Burnett Regional Council, QLD
That this National General Assembly requests a review of the Australian Accounting
Standards in regards to the terminology of “depreciation” and the need for
depreciation and its relationship to financial statements for local government entities.
Carried
Resolution Number: 38
North Burnett Regional Council, QLD
That this national congress requests the Commonwealth Government review delivery,
service and funding models for the roll out of the National Disability Insurance Scheme
(NDIS) for Rural and Regional Australia. Carried
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Resolution Number: 57
North Burnett Regional Council, QLD
That this National Congress calls on the Commonwealth Government to review and
amend National Policy to recognise the impact of Drought within disaster response
when NDRAA activation occurs. Carried
Resolution Number: 73
North Burnett Regional Council, QLD
That this National General Assembly call on the Commonwealth Government to
develop, in conjunction with the Bureau of Meteorology, a nationally consistent
framework to address and manage activities such as cloud seeding and hail cannons
that interfere with natural weather patterns. Carried
Section A – Resolutions consistent with ALGA policy

All Carried

Resolution Number: R
North Burnett Regional Council, QLD
That this National General Assembly supports the review and reform of the NDRRA
guidelines for disaster recovery funding arrangements by the Commonwealth
Government and request that the approval process continue to be refined to ensure
reinstatement and restoration works are delivered in the most time efficient and
effective manner.
Resolution Number: S
North Burnett Regional Council, QLD
That this National General Assembly supports the review and reform of the NDRRA
guidelines for disaster recovery funding arrangements by the Commonwealth
Government and request that Local Government be considered as an equal partner in
the review process for this all-important Government reform.
Of interest and one of the largest debates at the Congress was the following
resolution:
Resolution Number: 52
Hobart City Council, TAS
That the National General Assembly encourage Australian councils to consider efforts
they could take to lobby the Federal Government to change the date of recognition of
Australia Day. Carried
Trade Exhibition:
A number of trade exhibits were again at the conference with a range of information
gathered.
Finally, I would like to thank Council for the opportunity to attend this assembly.
RECOMMENDATION
That the CEO report on attendance at the 2017 ALGA National General Assembly of
Local Government be received for information and the contents of the report noted.
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ECON 01

DEVELOPMENT & COMPLIANCE STATISTICS

Responsible Officer:
Report prepared by:

1

Lex Webster – Manager Development Services
Sue-Ann Jensen – Administration Assistant (Development) and Compliance

PURPOSE OF REPORT

The purpose of this report is to provide Council with:a) Details of Customer Service Requests for compliance issues
b) A summary of compliance actions taken to manage NBRC’s Local Laws, and
c) Information on the number and type of building and development applications received
for the month.
2

INTRODUCTION/BACKGROUND

The attached report details Local Law Compliance Statistics and Building, Planning,
Plumbing Statistics.

COMPLAINTS /CUSTOMER SERVICE REQUESTS OVERVIEW
MAY 2017
NUMBER & LOCATION
TYPE

Wandering Dog
Menacing
Dog/Unregistered
Welfare
Noise - Dog
Noise - Other

TOTAL
BIG

EID

GAY

MON

PER

MUN

2

3

7

2

0

4

18

0

0

0

0

0

0

0

0

0

0

1

0

1

2

00

0

0

2

0

1

3

2

3

1

Unauthorised Camping

0

0

1

1

0

0

2

Cat Related
Other Animals

1

1

0

0

0

0

2

0

0

0

1

0

0

1

Abandoned Vehicle

1

0

0

0

0

0

1

0

0

2

0

0

0

2

3

2

1

3

1

3

13

0

0

1

1

1

0

3

8

6

12

11

2

11

50

Footpath Obstruction
Permit etc
Overgrown/Unsightly
All Other
TOTALS

30

ENFORCEMENT ACTIONS/LOCAL LAWS/ANIMAL MANAGEMENT
MAY 2017
BIG

EID

GAY

MON

PER

MUN

TOTAL

Compliance Notices issued

0

0

1

1

0

0

2

Animal Impoundments

1

10

4

0

0

0

15

Caution Notices

3

0

22

5

2

10

42

Overgrown/ Unsightly

0

4

2

6

1

3

16

Infringement Notices

0

2

3

0

1

0

6

TOTAL

4

16

32

12

4

13

81

MONTHLY COMPARISON – Complaints and Local Law enforcement
Total

May16

Jun16

Jul16

Aug16

Sep16

Oct16

Nov16

Dec16

Jan17

Feb16

Mar16

Apr17

May17

Complaints

52

27

37

52

63

55

49

21

40

33

33

45

50

557

Local Laws
Enforcement

44

41

66

30

65

33

64

23

29

52

55

79

81

662

TOTAL

96

68

103

82

128

88

113

44

69

85

88

124

131

1219

TYPE

(13
Months)

PLANNING ENQUIRIES OVERVIEW
MAY 2017
NUMBER & LOCATION
TYPE

TOTAL

OTHER
MCU

BIG

2

EID

GAY

1

MON

PER

2

MUN
3

8

ROL

2

1

3

AMENITY &
ASETHICTIS

1

1

2

OP WORKS

0

ZONING

0

Bldg Work Assessable Against
the Scheme

0

EXTRACTIVE
INDUSTRY

0
1

COMPLIANCE
All Other
TOTALS

2

4

1

1

3

1

2

1

4

2

3

6

31

0

3
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MONTHLY COMPARISON – PLANNING ENQUIRIES
Total
TYPE

Oct-16

Nov-16

Dec-16

Jan-17

Feb-17

Mar-17

Apr-17

May-17
(8 Months)

Planning
enquires

22

23

11

18

22

23

15

154
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BUILDING AND DEVELOPMENT APPLICATIONS
MAY 2017
NUMBER & LOCATION
NUMBER OF APPLICATIONS RECEIVED – MAY 2017
Biggenden

Eidsvold

Gayndah

Monto

Mundubbera

Perry

TOTAL

0

1
3
3
7

PLANNING
* MCU

1

* ROL

1

* Other

1

Sub - Total Planning
BUILDING
*Domestic
(Dlwg/Shed/pools etc)

$ value of work
*
Commercial/Industrial
$ value of work

1

1
2

2

0

1

4

0

3

1

1

4

2

11

$72,349

$98,810

$50,000

$65,804

$21,263

$308,226

2

2

320,106

320,106

1

3

4

2

13

Sub - Total Building

3

0

PLUMBING
* Domestic
(Dwg/Shed)
*
Commercial/Industrial

1

1

Sub - Total Plumbing

1

0

0

0

0

0

TOTAL

6

1

4

8

2

0

0
1
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MONTHLY COMPARISON – Planning, Building and Plumbing applications received
May16

Jun16

Jul16

Aug16

Sep16

Oct16

Nov16

Dec16

Jan17

Feb17

Mar17

Apr17

May17

(13 Months)

Planning

1

2

1

4

3

1

1

3

1

2

3

5

7

34

Building

16

22

13

17

9

12

17

8

11

3

11

10

13

162

Plumbing

2

5

5

5

4

5

2

0

0

3

3

3

1

38

TOTAL

19

29

19

26

16

18

20

11

12

8

17

18

21

234

TYPE OF
APPLICATION

32

Total

Notes
 The number of Building Applications is the combined total of all those received by
Council and Private Certifiers.
 The total projected figures are for the calendar year not financial year.
 The total value of building work may not be accurate. The values are extracted from
the information provided on the application forms and in some cases they are absent
or understated.
 The applications noted above are those received for the month stated, some may not
yet be approved.
3 CORPORATE PLAN
 In accordance with - Outcome 1 – Infrastructure – 1.7 Built Infrastructure
 Outcome 2 Economic Development and Tourism with particular reference to section 3.5
Land Use 3.5
 Outcome 4.5 – Animal Control/Compliance with reference to 4.5.1.
4

POLICY IMPLICATIONS

Not applicable
5

STATUTORY REQUIREMENTS
 Sustainable Planning Act 29, Plumbing and Drainage Act 22, Building Act 1975.
 NBRC’s Local and Subordinate Local Laws
 Animal Management (Cats & Dogs) Act 28

6

FINANCIAL IMPLICATIONS

Not applicable.
7

RISK MANAGEMENT

Not applicable.
8

CONSULTATION

Council’s ‘in house’ Staff (Planning, Building, Engineering and Environmental Health),
Council’s Consultants (Town Planners, Plumbing Inspector, Engineers etc.) and Government
Departments if and when required as Referral Agencies.
9

OPTIONS FOR COUNCIL TO CONSIDER

This report is for information and provides Councillors with;
a) an overview of compliance activities completed based on the communities service
requirements, and
b) a summary of building and development activities which provide in insight into local
economic conditions.
10

OFFICER’S COMMENTS/CONCLUSION

For Council’s consideration
33

11

ATTACHMENTS
 Planning, Building and Plumbing applications for the month of MAY
North Burnett Regional Council Approvals Report

Application No.

Property Address

Description

Assessment
Number

Project
Value ($)

0067/17

12 CHARLES STREET,
MUNDUBBERA QLD 4626

BUILDING - Patio

60265-88000-000

$11,263

0068/17

535 MOUNT W OOW OONGA
ROAD, W OOW OONGA QLD 4621

PLUMBING - Dwelling

10942-00000-000

$0

0069/17

ISIS HIGHW AY, BIGGENDEN
QLD 4621

PLANNING - Realignment of
Boundary (2 into 2) Grazing

10552-00000-000

$0

0070/17

60A NEW TON STREET, MONTO
QLD 4630

BUILDING - Amenities Block

40275-20000-000

$31,004

0071/17

EDW ARD STREET, BIGGENDEN
QLD 4621

BUILDING - Shade Structure

10018-00000-000

$24,249

0072/17

LONGATONG ROAD, CORINGA
QLD 4621

BUILDING - Bunk House

10829-00000-000

$22,500

0073/17

STAATZ ROAD, MOONFORD
QLD 4630

BUILDING - Shed

41384-00000-000

$10,000

0074/17

110 W ONGALEE ROAD,
MOONFORD QLD 4630

PLANNING - Realignment of
Boundary (2 into 2)

41394-00000-000

$0

0075/17

1204 AIRPORT ROAD,
MULGILDIE QLD 4630

PLANNING - Material
Change of Use Bio Hub Utilty
Installation

40891-10000-000

$0

0076/17

371 BERONNE ROAD, GAYNDAH
QLD 4625

PLANNING - Realignment of
Boundary (2 into 2)

31148-00000-000

$0

0077/17

65 PINEAPPLE STREET,
GAYNDAH QLD 4625

BUILDING - Commercial Refurbish Science Lab

30429-20000-000

$290,106

0078/17

73 GAYNDAH MUNDUBBERA
ROAD, GLENRAE QLD 4626

BUILDING - SHED

60554-00000-000

$10,000

0079/17

38 CAPPER STREET, GAYNDAH
QLD 4625

BUILDING - COMMERCIAL

30083-00000-000

$30,000

0080/17

31623 BURNETT HIGHW AY,
MONTO QLD 4630

PLANNING - Concurrence
Agency Advice

40999-20100-000

0

0081/17

44 MITCHELL STREET, MONTO
QLD 4630

PLANNING - Concurrence
Agency Advice - Build over
sewer

40594-00000-000

$0

0082/17

8 Byrne Street, DIDCOT QLD
4621

BUILDING - Alterations &
Additions to Existing Dwelling

10493-51000-000

$25,600

0088/17

617 GRILLS ROAD, DALLARNIL
QLD 4621

PLANNING - Realignment of
Boundary (2 into 2)

10983-00000-000

$0

0096/17

6 ADELONG STREET, GAYNDAH
QLD 4625

BUILDING - Shed

30582-00000-000

$50,000

0097/17

BELMORE, 24962 BURNETT
HIGHW AY, EIDSVOLD QLD 4627

BUILDING - Alterations &
Additions to Existing Dwelling

20350-02000-000

$98,810

0098/17

38 MITCHELL STREET, MONTO
QLD 4630

BUILDING - Restumping

40597-00000-000

$16,800

0099/17

30707 BURNETT HIGHW AY,
THREE MOON QLD 4630

BUILDING - Restumping

40906-11000-000

$8,000
$628,332
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MATERIAL CHANGE OF USE—INDOOR SPORT &
RECREATION (GYMNASIUM & BOXING FACILITY)
AT 54 MORETON STREET, EIDSVOLD ON LAND
DESCRIBED AS LOT 1 ON E37019—APPLICATION
BY NORTH BURNETT REGIONAL COUNCIL
Responsible Officer: Lex Webster—Manager Development Services
Report prepared by: David Newby—Consultant Town Planner & Partner, InsiteSJC
31 January 2017

1

PURPOSE OF REPORT

The purpose of this report is to explain the assessment of and recommend Council
decide an application for a proposed Material Change of Use for an Indoor Sport
and Recreation Facility.
2

INTRODUCTION/BACKGROUND

The applicant, North Burnett Regional Council, seeks a development permit for
‘Indoor sport and recreation’ (aerobics, gymnasium, and boxing facility) at 54
Moreton Street Eidsvold, to replace the existing building previously occupied by
the SES. The same site also currently accommodates the town hall.
The application was deemed properly made on 20 April 2017, with an
acknowledgement Notice issued on 21 April 2017. The application was then
referred to the Department of Infrastructure, Local Government and Planning
(DILGP) on 2 May 2017. Further, an information request was made on the 23 May
2017, and a response received from the applicant on 27 June 2017.
3

2017-2022 CORPORATE PLAN

Theme 1 – Our Productive Region; 1.7 Planning to facilitate industrial, commercial
and residential growth.
4

POLICY IMPLICATIONS

Nil.
5

STATUTORY REQUIREMENTS

North Burnett Regional Planning Scheme 2014

The site is in the Community facilities zone and the proposal is therefore is Code
assessable against the Community Facilities Zone code and Infrastructure and
Operational work code.
The adjoining lot is zoned as General residential and is used as a dwelling house.
The proposed facility would be 3.0m from the Western boundary (i.e. common with
Lot 1 on MPH22596), which is less than the prescribed 6.0m in the planning
scheme. The owners of the adjoining Lot 1 on MPH22596 raise no objection to the
proposed development. Even so. measures to mitigate any potential adverse
35

effects upon those residing at Lot 1 on MPH 22596 have been proposed by the
applicant and conditioned by the recommended Decision Notice.
Technical Services provided comments on 4 May 2017. While most of those
comments have been conditioned in the recommended Decision Notice, on-site
parking was neither proposed by the applicant nor conditioned by the Decision
Notice. It is considered that the existing street parking is sufficient to accommodate
the light car parking and traffic expected to be generated by the development.
The applicant has also expressed that the potential building envelope is
constrained by a storm water drain to the East. Furthermore, it is noted that a set
back of the Western boundary would require the removal/relocation of an existing
light pole on the site. The proposed site layout represents the most desirable
development outcome for the site—and complies with the planning scheme.
6

FINANCIAL IMPLICATIONS

Nil. The charges notice in relation to trunk infrastructure is included at Attachment
2. It shows the calculation that no infrastructure charges are payable. (Issuing a nil
charge notice and the associated calculation is important for accountability and
transparency reasons.)
7

RISK MANAGEMENT

The recommended course of action considers and balances risks associated with
potential adverse effects, the need to protect natural resources, consideration for
neighbours, the existing use of the site, and broader community interests.
8

CONSULTATION

No public consultation was required. The adjoining owners to the west of the site
have been consulted (as reported above).
9

OPTIONS FOR COUNCIL TO CONSIDER

Council could refuse the application on the grounds that the proposed
development does not satisfy some of the detailed outcomes in the applicable
codes.
or

Council could approve the application subject to reasonable and relevant
conditions on the basis that the proposal acceptably achieves the higher order
outcomes of applicable codes. (This is the recommended option.)
10

OFFICER’S COMMENTS/CONCLUSION

The proposed development would be a welcome addition to Eidsvold. It complies
with the overall outcomes of the applicable codes and therefore deserves
approval. The application should be approved subject to conditions.
11

ATTACHMENTS
1. Recommended Decision Notice
2. Recommended Charges Notice
36

RECOMMENDATIONS
1.

2.
3.

That the Council, as Assessment Manager, decide the application under
section 324 of the Sustainable Planning Act 2009 by approving it subject to
conditions; and,
That the Council issue the charges notice in accordance with the Council’s
Charges Resolution (No. 2) 2015; and,
That the Council notify the Applicant in accordance with the timing and other
requirements set out in the Sustainable Planning Act 2009.
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Mailing Address:
Street Address:
Telephone:
Facsimile:
Email:
Web:
ABN:

PO Box 390, Gayndah Qld 4625
34-36 Capper Street, Gayndah Qld 4625
1300 696 272
(07) 4161 1425
admin@northburnett.qld.gov.au
northburnett.qld.gov.au
23 439 388 197

ADOPTED INFRASTRUCTURE CHARGES NOTICE
Resolution (No. 7) 2013
TO

Applicant:

North Burnett Regional Council

File Number:

55/17

Address:

54 Moreton Street, Eidsvold

Date of Issue:

23 June 2017

LAND TO WHICH THE CHARGE APPLIES
Site Address:
Property Description:

54 Moreton Street, Eidsvold
Lot 1 on E37019

DEVELOPMENT TO WHICH THE ADOPTED INFRASTRUCTURE CHARGE APPLIES
The adopted infrastructure charge applies to the following development type:
Material Change of Use— Indoor Sport & Recreation (Gymnasium & Boxing Facility)

CURRENT AMOUNT OF THE ADOPTED INFRASTRUCTURE CHARGE
The adopted infrastructure charge has been calculated in accordance with the method outlined in the
North Burnett Regional Council Adopted Infrastructure Charges Resolution (No.2) 2015 and Chapter 8 of
the Sustainable Planning Act 2009. Please see Schedule 1 of this notice for the detailed calculation of the
current amount.
$0
Current Amount of Adopted Infrastructure Charge =
(as at date of issue)

OFFSETS
There are no offsets applicable to this development.

REFUNDS
There are no refunds applicable to this development.

AUTOMATIC INCREASE
The charges are subject to an automatic increase in accordance with section 631 of the Sustainable
Planning Act 2009. The increase will be the lesser of the following:
 The difference between the levied charge and the maximum adopted charge the local
government could have levied for the development when the charge is paid;
 The increase for the PPI index for the period starting on the day the levied charge was levied and
ending on the day it is paid, adjusted by reference to the 3-yearly PPI index average.

PAYMENT OF THE ADOPTED INFRASTRUCTURE CHARGE






The due date for payment of the adopted infrastructure charge is prior to: issue of the Certificate
of Classification or Final Certificate / use commencing.
Interest at 11% per annum, calculated daily, will be applied to overdue payments.
The charge is to be paid to the North Burnett Regional Council. Please contact North Burnett
Regional Council, Development and Environment Team, prior to making payment.
Please include a copy of this Notice with payment.
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OTHER IMPORTANT INFORMATION
1. PAYMENT
This notice is due and payable by the due date shown. Charges are payable to North Burnett Regional
Council.
Payment can be made:
 In person at any of Council’s offices;
 By credit card;
 By debit card;
 By mail with your cheque or money order made payable to North Burnett Regional Council, PO
Box 390, Gayndah QLD 4625. Cheques should be made payable to North Burnett Regional
Council and crossed “Not Negotiable”. Acceptance of a cheque is subject to collection of
proceeds. Post-dated cheques will not be accepted.

2. INTEREST
Compound interest at a rate of 11% per annum calculated daily is payable on all infrastructure charges
outstanding after the due date shown on this charges notice.

3. GOODS AND SERVICES TAX
The federal government has determined that rates and utility charges levied by a local government will be
GST exempt. Accordingly, no GST is included in this infrastructure charges notice.

4. INFRASTRUCTURE CHARGES ENQUIRY
Enquiries regarding this infrastructure charges notice should be directed to Council’s Development and
Environment Team on telephone 1300 696 272 during office hours or email
admin@northburnett.qld.gov.au
Notice is hereby given under the Sustainable Planning Act 2009 and the Local Government Act 2009 that the adopted infrastructure
charges notice is levied by the North Burnett Regional Council on the described land. The adopted infrastructure charge is DUE
AND PAYABLE BY THE ABOVE DUE DATE. The adopted infrastructure charge plus any arrears and interest may be recovered by
legal process without further notice if unpaid after the expiration of the DUE DATE as the charge is deemed to be overdue.

Authorised by:

MJP Pitt
Chief Executive Officer
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ADOPTED INFRASTRUCTURE CHARGES NOTICE
SCHEDULE 1— Calculation of Current Charges, Offsets and Refunds

LAND TO WHICH THE CHARGE APPLIES
Site Address:

54 Moreton Street, Eidsvold

Property Description:

Lot 1 on E37019

DEVELOPMENT TO WHICH THE ADOPTED INFRASTRUCTURE CHARGE APPLIES
CALCULATION OF CURRENT AMOUNT
DEVELOPMENT
Approved Use

Indoor sport and recreation facility

Rate charged at

$30.00/m GFA (max $4500)

Number of bedrooms/lots/GFA

360m GFA

Subtotal

$4500

2

2

CREDIT FOR EXISTING USE
Existing Use

Essential services

Rate charged at

$21.00/m GFA (max $4500)

Number of dwellings/lots etc

242m approx

Subtotal

$4500

2

2

GROSS TOTAL CHARGE AMOUNT

NIL

TRUNK INFRASTRUCTURE APPLICABLE TO THE DEVELOPMENT
Nil

N/A

TOTAL VALUE OF TRUNK INFRASTRUCTURE

NIL

Value of offset applied to the charge

N/A

Value of refund payable to applicant

N/A

NETT TOTAL (CURRENT AMOUNT)

NIL

REFUNDS
Not Applicable
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Mailing Address:
Street Address:
Telephone:
Facsimile:
Email:
Web:
ABN:

PO Box 390, Gayndah Qld 4625
34-36 Capper Street, Gayndah Qld 4625
1300 696 272
(07) 4161 1425
admin@northburnett.qld.gov.au
northburnett.qld.gov.au
23 439 388 197

Decision notice approval
Sustainable Planning Act 2009 s.335

55/17

[file reference]

North Burnett Regional Council

[contact name]

1300 696 272

[contact number]

23 June, 2017

[date]

North Burnett Regional Council

[applicant’s name]

(Attention: Lex Webster)
[applicant’s address]

PO Box 390
Gayndah QLD 4625

I acknowledge receipt of the above application on 20 April 2017 and confirm the following details:
RE: Development application for

Material Change of Use —Indoor
Sport & Recreation (Gymnasium and
Boxing Facility)

54 Moreton Street, Eidsvold

[street number& address of proposed development]
[lot and plan details of proposed development]

Lot 1 on E37019

Dear

[details of proposed development]

Lex

I wish to advise that, on

[sir/madam/name]

23 June, 2017

[date of decision]

the above development application was [tick applicable box]
approved in full or
approved in part for the following [detail the extent of the approval] or
approved in full with conditions. The conditions of this approval are set out in Attachment 1.
approved in part for the following, with conditions
The conditions of this approval are set out in Attachment 1.

The Sustainable Planning Act 2009 is administered by the Department of Infrastructure and Planning, Queensland Government.
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Approval under s331 [tick applicable box]
This application
has or
has not been deemed to be approved under section 331 of the
Sustainable Planning Act 2009 (SPA).

1. Details of the approval

The following approvals are given: [tick applicable box/es]
Sustainable
Development Preliminary
Planning
Permit
Approval
Regulation
2009, schedule
3 reference
Making a material change of use assessable under the
planning scheme, a temporary local planning
instrument, a master plan or a preliminary approval to
which section 242 applies

2. Other necessary development permits and/or compliance permits

Listed below are other development permits and/or compliance permits that are necessary to
allow the development to be carried out:
Building work
Plumbing and drainage work
Operational work

3. Conflict with a relevant instrument and reasons for the decision despite the conflict
The assessment manager does not consider that the assessment manager’s decision conflicts with a relevant
instrument.

Decision notice approval—Sustainable Planning Act 2009 s.335
Page 2
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4. Referral agencies

The referral agencies for this application are:
For an application involving

Name of referral
agency

Schedule 7, Table 3, item 1 of the Sustainable
Planning Regulation 2009—State-controlled road
Making a material change of use of premises if
any part of the land—
(a) is within 25m of a State-controlled road; or
(b) is future State-controlled road; or
(c) abuts a road that intersects with a Statecontrolled road within 100m of the land

Department of State Concurrence
Development,
Agency
Infrastructure and
Planning

5.

Advice agency Address
or concurrence
agency
Online via the
MyDAS system
(refer note below)
or via email to—
WBBSARA@
dsdip.qld.gov.au
For assistance phone:
07 4151 9746

Approved plans

The approved plans and/or documents for this development approval are listed in the following table:
Plan/Document number

Plan/Document name

Date

Project No: E1/17, Dwg
No: SK3-1

Option 3 Sketch Plan – Floor Plan, Part Floor Plan &
Access to Bldg, Part Site Plan

23/3/17

Project No: E1/17, Dwg
No: SK3-2

Option 3 Elevations

24/3/17

6.

When approval lapses if development not started (s.341)
The Sustainable Planning Act 2009 provides that the approval will lapse if it is not acted upon
within a period of four (4) years.

7.

Conditions about infrastructure
Condition 14 has been imposed under Chapter 8 Section 665 of the Sustainable Planning Act 2009
for non-trunk infrastructure.

8.

Appeal rights
An applicant for a development application may appeal to the Planning and Environment Court
Appeal rights are set out in Attachment 3.
This decision notice may be appealed in accordance with the SPA, Chapter 7, Part 1, Division 8.
Information about how to proceed with an appeal to the Planning and Environment Court may be
found on the Court’s website:
http://www.courts.qld.gov.au/courts/planning-and-environment-court
The timeframes for starting an appeal in the Planning and Environment Court are set out in section
461(2) of SPA.

Decision notice approval—Sustainable Planning Act 2009 s.335
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Applicants may also have a right to appeal to the Building and Development Dispute Resolution
Committee. For more details, see SPA, chapter 7, part 2. Appeals to the Committee may be
addressed to:
Building and Development Dispute Resolution Committees
Department of Housing and Public Works
GPO Box 2457, Brisbane QLD 4001
or to the Committee’s website:
http://www.hpw.qld.gov.au/construction/BuildingPlumbing/DisputeResolution/Pages/
BuildingDevelopmentDisputeResolutionCommittees.aspx
The Committee’s Registrar contact details are as follows:
Phone:
Email:

1800 804 833
registrar@qld.gov.au

If you wish to discuss this matter further, please contact Council’s Development Services Department
on 1300 696 272.
Yours faithfully

MJP Pitt
Chief Executive Officer

Attachment 1—Conditions of the approval
Attachment 2— Approved Plans
Attachment 3— SPA extract on appeal rights
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Mailing Address:
Street Address:
Telephone:
Facsimile:
Email:
Web:
ABN:

PO Box 390, Gayndah Qld 4625
34-36 Capper Street, Gayndah Qld 4625
1300 696 272
(07) 4161 1425
admin@northburnett.qld.gov.au
northburnett.qld.gov.au
23 439 388 197

ATTACHMENT 1
CONDITIONS OF APPROVAL
Conditions imposed by the assessment manager
General
1)

Carry out the approved development in accordance with the approved plans and documents
identified in section 5 “Approved plans” of the decision notice approval, except as modified by
the conditions of this approval.

2)

Where there is any conflict between conditions of this approval and details shown on the
approved plans, the conditions prevail.

3)

Exercise the approval and complete all associated works at no cost to Council.

4)

Pay to Council any outstanding rates, charges or expenses levied by the Council over the subject
land prior to commencement of the approved use.

Car parking
5)

Provide a disabled car park in accordance with Option 3 Sketch Plan – Part Floor Plan & Access to
Bldg (Dwg No: SK3-1) and compliant with AS/NZS 2890.6.2009 or another relevant Australian
Standard.

Site access
6)

Provide a disability-friendly access from Hodgkinson Street to the facility in accordance with
Option 3 Sketch Plan – Part Floor Plan & Access to Bldg (Dwg No: SK3-1) and compliant with the
Queensland Development Code and/or relevant Australian Standard.

7)

Provide a single entry/exit to the facility which will minimise potential disruption to any adjoining
or nearby properties.

Lighting
8)

Provide adequate and appropriate artificial lighting to enable safe pedestrian activity between
the facility and street parking. Such lighting is to be directed away from any residential properties
and be of maximum 8 lux when measured at ground level at any point 1.5 metres external to the
site.

Nuisance mitigation
9)

Provide adequate and appropriate artificial lighting to enable safe pedestrian activity between
the facility and street parking. Such lighting is to be directed away from any residential
properties.

10) Install and maintain a close-boarded timber fence of minimum 1.8 metre height along the
western boundary common with Lot 1 on MPH22596 (5 Hodgkinson Street) from the building
setback line for a minimum length of 27 metres.
11) Hours of operation are to be confined to 6:00am to 9:00pm Monday to Friday and 9:00am to
7:00pm Saturday and Sunday.
Decision notice approval—Sustainable Planning Act 2009 s.335
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12) Noise levels are not to exceed 5 decibels above background noise level during the facility’s hours
of operation with the exception of 6:00am to 7:00am where no audible noise is permitted.
13) Any external refuse storage areas are to be behind the building setback line and not be visible
from Hodgkinson Street or any residential properties.
Infrastructure
14) Connect the facility to Council’s reticulated water supply and sewerage systems.

Advice to the applicant


The Sustainable Planning Act 2009 provides that this approval will lapse if it is not acted upon
within a period of four (4) years.



This development approval does not authorise any activity that may harm Aboriginal cultural
heritage. Under the Aboriginal Cultural Heritage Act 2003 you have a duty of care in relation to
such heritage. Section 23(1) provides that "A person who carries out an activity must take all
reasonable and practicable measures to ensure the activity does not harm Aboriginal cultural
heritage." Council does not warrant that the approved development avoids affecting Aboriginal
cultural heritage. It may therefore be prudent for you to carry out searches, consultation, or a
cultural heritage assessment to ascertain the presence or otherwise of Aboriginal cultural
heritage. The Act and the associated duty of care guidelines explain your obligations in more
detail and should be consulted before proceeding.

Decision notice approval—Sustainable Planning Act 2009 s.335
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Mailing Address:
Street Address:
Telephone:
Facsimile:
Email:
Web:
ABN:

ATTACHMENT 2
APPROVED DRAWINGS
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PO Box 390, Gayndah Qld 4625
34-36 Capper Street, Gayndah Qld 4625
1300 696 272
(07) 4161 1425
admin@northburnett.qld.gov.au
northburnett.qld.gov.au
23 439 388 197
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Mailing Address:
Street Address:
Telephone:
Facsimile:
Email:
Web:
ABN:

PO Box 390, Gayndah Qld 4625
34-36 Capper Street, Gayndah Qld 4625
1300 696 272
(07) 4161 1425
admin@northburnett.qld.gov.au
northburnett.qld.gov.au
23 439 388 197

ATTACHMENT 3
SUSTAINABLE PLANNING ACT 2009 EXTRACT ON APPEAL RIGHTS
Division 8 Appeals to court relating to development applications and approvals
461 Appeals by applicants
(1) An applicant for a development application may appeal to the court against any of the
following—
(a) the refusal, or the refusal in part, of the development application;
(b) any condition of a development approval, another matter stated in a development
approval and the identification or inclusion of a code under section 242;
(c) the decision to give a preliminary approval when a development permit was applied for;
(d) the length of a period mentioned in section 341;
(e) a deemed refusal of the development application.
(2)

An appeal under subsection (1)(a), (b), (c) or (d) must be started within 20 business days (the
applicant’s appeal period) after—
(a) if a decision notice or negotiated decision notice is given—the day the decision notice or
negotiated decision notice is given to the applicant; or
(b) otherwise—the day a decision notice was required to be given to the applicant.

(3)

An appeal under subsection (1)(e) may be started at any time after the last day a decision on the
matter should have been made.
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